Chapter  6

Training/STANDARDIZATION
____________________________________________________________________________

6-1.  Purpose.  To provide training guidance for training and standardization for Detachment 45 crewmembers.
6-2.  General.  This chapter will be used in conjunction with the TC 1-210 and the Aircrew Training Manual for training requirements for Detachment 45 personnel.

6-3.  References.  The OSACOM ATP complies with the guidance provided by TC 1-210, AR/NGR 95-1, NGR 95-210, and TC 1-218.  This detachment will use the OSACOM ATP with additional requirements as determined herein by the Commander.

6-4.  Duties and Responsibilities.  Per TC 1-210.  The Detachment Commander is the ATP Commander for all assigned crewmembers and will be the signature authority for DA Form 7120, DA Form 7122, DA Form 759 and DA Form 4186.

6-5.  Aircrew Training Program.

    a.  FAC Level Designation.  All pilot positions will be FAC 2.

    b.  Flying Hour Minimums:

       (1).  Flying hour minimums for assigned aviators are 55 hours semiannually.

       (2).  Flying hour minimums for all augmentees are 30 hours semiannually.

    c.  Multiple Aircraft Designation.  All assigned or attached crewmembers will have a primary aircraft designated by the Commander.  An additional aircraft may be designated IAW TC 1-210, as required.  Detachment AGR crewmembers will not have an alternate aircraft.  Augmentees may have C-12 designated as an alternate aircraft.

    d.  Individual Aircrew Training Folder.  The Commander will insure that an IATF is prepared and maintained for each crewmember.  The IATF will be maintained as follows:

       (1).  Left side of folder, current DA Form 7120 series filed for the current ATP year covered by a DA Form 201a, FIELD PERSONNEL FILE DIVIDER or other similar file divider with a label marked “DA FORM 7120-R”.  The preceding ATP year’s 7120 series is required and will be preceded by a file divider as specified above and a label marked “PRECEDING DA FORM 7120”.  The specified file dividers are required and additional dividers are not authorized.

       (2).  Right side of folder per TC 1-210.  There will be three distinct sections with file dividers, as specified above, and labeled: “DA FORM 7122-R”;  “QUALIFICATION, REFRESHER, MISSION TRAINING” and  “MISCELLANEOUS”.  An annual DA FORM 4507-R will be maintained in the “QUALIFICATION, REFRESHER, MISSION TRAINING” section.  The following items will be maintained in the “MISCELLANEOUS” sections:

          (a).  Copy of Low Pressure/High Altitude Training.

          (b).  Copy of Current DA Form 4186 (FDME).

    e.  Crewmember Progression, Initial Crewmember In-processing:

       (1).  A Commander’s evaluation will be conducted IAW TC 1-210 and NGR 95-210.  A proficiency flight evaluation will be conducted covering all base tasks as well as the night tasks described in Table 1, this chapter.

       (2).  The Commander will initiate DA Form 7120 designating crew duty designations and seat assignments.

       (3).  Local Area Orientation will be conducted IAW TC 1-210.

       (4).  Commanders will track new crewmember in-processing, local area orientation and RL progression using the Individual Aviator Training Checklist. 

    f.  Commander's Task List:

       (1).  Base Tasks per appropriate ATM.

       (2). Aviator Special/Additional Tasks: 3050, 3060, 3070, are liste in Annex Z-3050, Z-3060, Annex 3070. Tasks till be maintained in aviator’s IATF and listed on the CTL

       (3).  Night Iterations:  See Table 1, this chapter, for night tasks.  To facilitate accomplishment of the night iterations, crewmembers will be scheduled for at least one (1) night training period, with an IP/SP, annually and fly at least one night flight a quarter.

       (4).  Required right seat training tasks are found in Table 1, this chapter.

       (5).  Proficiency flight evaluation tasks are found in Table 1, this chapter.

       (6).  As a minimum, one (1) special/additional tasks must be evaluated during each aviator standardization flight evaluation.

Table 1 - Aviator Tasks (shown only as an example, SEE AVIATOR’S CTL IN IATF)
TASKS
Right Seat Training
Proficiency Flt. Eval
Night Training

1000 Conduct Crew Mission Briefing

X
X

1004 Prepare PPC

X


1005 Perform Preflight

X
X

1006 Perform Engine Start

X


1007 Perform Aircraft Taxi
X
X
X

1008 Engine Run-up/Systems Check

X
X

1009 Normal T/O / Obstacle Climb
X
X


1014 Perform Stalls & Recoveries

X
X

1015 Perform Fuel Management Procedures

X
X

1020 Normal Landing
X
X
X

1022 Perform Go-Around

X
X

1024 Engine Failure in Cruise

X


1025 Single Engine Landing
X
X
X

1027 Perform Engine Failure on Takeoff

X
X

1028 Perform Engine Failure on Final Approach

X
X

1031 Describe/ Perform Emergency Procedures
X
X


1044 Holding Procedures

X


1048 Perform Non-precision Approach
X
X


1049 Perform Precision Approach
X
X


1056 After Landing Tasks
X
X
X

    g.  RL Progression: 

       (1).  All unit personnel will progress IAW Commander’s Guide RL progression requirements for active component personnel.  Crewmembers will have no flying hour minimums, APART requirements, or additional duties until they have progressed to RL2.

       (2).  Prior to RL2 progression, aviators will demonstrate proficiency in all installed GPS navigation and or FMS system equipment for both the enroute and approach modes of operation.

     h.  Readiness Level 3 Refresher/Qualification Training:

       (1).  Conducted IAW the Commander’s Guide and appropriate ATM.
       (2).  Only IP/SP/IE will conduct RL 3 training.

       (3).  All aviators will receive right seat training IAW Table 1, this chapter, prior to progression to RL 2.

    i.  Readiness Level 2 Mission Training: 

       (1).  Training will be conducted IAW Commander’s Guide and the appropriate ATM, with special emphasis on required 2000 and 3000 series tasks.  RL2 crewmembers are authorized to fly passenger/cargo missions with an SP/IP/IE or PC.

       (2).  Prior to progression to RL1, crewmembers must demonstrate proficiency in Flight Management System (FMS) operations IAW requirements found in the appropriate ATM and the aircraft specific sections of this SOP.

    j.  Readiness Level 1.  Continuation training conducted IAW TC 1-210 and the appropriate ATM:

       (1).  After documenting progression to RL1, the DA Form 4507-R will be removed from the IATF.

       (2).  APART:  When possible, the Flight Evaluations will be scheduled to include night flight.  Crewmembers should be evaluated in both seats on Standardization and Instrument Flight Evaluations.

       (3).  Recurrent Training:

          (a).  Attend recurrent training within 12 to 18 months of completing the Aircraft Qualification Course (AQC) and every 24 months thereafter.

          (b).  OSACOM will only fund recurrent training tuition, not travel nor per diem, for OSACOM organic units. OSACOM will not fund recurrent training tuition for augmentees including the SAAO.

          (c).  All Detachment aviators will attend a certified upset recovery training program unless funding is un-available.

          (d).  All unit members will attend overwater survival training unless funding is unavailable.




          (e).  Crewmembers not completing Recurrent/Refresher training as outlined fail to meet the ATP and will be processed IAW AR 95-1, paragraph 4-10.

          (f).  Several ways to accomplish recurrent training are:

             (1).  At an approved simulator site (OSAA S3 quotas).  

             (2).  Pilot Standardization Course at FWAATS (OSAA S3).

             (3).  At home station, utilizing the exportable Airplane Recurrent Training Course POI from OSAA Standards.

             (4).  IP Refresher Course at the FWAATS (OSAA S3).

    k.  Proficiency Evaluations:

       (1).  A proficiency flight evaluation will be conducted when required IAW Commander’s Guide, the ATM and AR/NGR 95-1.

       (2).  Minimum tasks required for proficiency flight evaluations will consist of tasks listed in Table 1, Aviator Tasks, this chapter.

    l.  No-Notice Evaluation Program:

       (1).  No-notice evaluations may be in the form of written, oral or flight evaluations, at the Commander’s discretion.

       (2).  All crewmembers will receive at least one no-notice evaluation annually.

       (3).  Evaluators will record the results of the evaluation on the DA Form 7122-R.

    m.  Gradeslip (DA Form 4507-R) Procedures:

       (1).  All grade slips will be filled out IAW Commander’s Guide.

       (2).  DA Form 7122 entries requiring Commander's approval are defined in Commander’s Guide.

       (3).  An entry of the DA Form 4507-R or DA Form 7122 is required anytime IP/SP/IE is logged on a DA Form 2408-12.

       (4).  A continuous DA Form 4507-R must be maintained in the “QUALIFICIATION, REFRESHER, MISSION TRAINING” section of the aviator’s IATF and used to record all training conducted IAW 15c. above.  The DA Form 4507-R will be summarized and flight hours recorded on the DA Form 7122 at the end of each aviator’s annual training period.  See example below.

Date
Acft
Event
Duty
GR
CM Initial
Rmk









01/04/03
C-12T3
Annual DA 4507 Closed Out
PI
S
JHC
Yes

       (5).  For all evaluations, the “Recorded By” entry on the 7122-R will be completed by the evaluator with the appropriate duty position (SP, IP, IE) annotated for the evaluation conducted.  In the event the evaluator is unable to record the 7122-R entry, the “Recorded By” block will reflect the name of the evaluator.

    n.  Failure to Complete Apart or ATP Requirements:

       (1).  When APART or ATP requirements are not met, the Commander will initiate the appropriate action(s) IAW AR/NGR 95-1.

       (2).  Individual waivers to ATP requirements for detachment crewmembers will be processed IAW AR and NGR 95-1, Chapter 4-2.  A copy of the waiver will be forwarded to the Commander, OSACOM.

       (3).  A DA Form 7122 entry is required for all waivers and extensions.

       (4).  Failure to successfully complete any evaluation requires:

          (a).  Reduction to the appropriate RL.

          (b).  Mandatory retraining and evaluation.

          (c).  Proper documentation on the individuals DA Form 7122.

       (5).  Failure to complete required recurrent training in the year it is due will result in a failure to complete the ATP for that year.

     o.  Flight Crew Qualification/Selection Program Responsibilities:

       (1).  Commander:  The Commander will designate, on the DA Form 7120, crewmember duties and flight crew stations at which the crewmembers are authorized to fly.

       (2).  Standardization Officer:

          (a).  Provides technical supervision of the flight crew qualification and selection program as specified by the Commander.

          (b).  Provides operations with a current list of assigned flight crewmembers and the flight crew stations from which they are authorized to fly.

          (c).  Assists in the selection of flight crews for missions/flights on a case by case basis.

          (d).  Coordinates training and evaluation of crewmembers IAW the ATM and the flight crew selection program.

       (3).  Safety Officer:  Aids the commander in the crew selection process.

     p.  Flight Crew Training, Qualification and Evaluation:

       (1).  All crewmembers must have current Physiological training (altitude chamber), a current flight physical and DA Form 4186.

       (2).  All OSAA aircraft require two aviators, qualified and current in mission, type, design, and series except for training.  All aviators will be trained in both left and right seats.

       (3).  All crewmembers must be briefed to perform specific flight duties and must have designated flight crew stations.  
       (4).  All RL1 crewmembers will validate their crew duty positions during the APART Evaluation.

          (a).  APART Evaluations will be conducted IAW the ATM.  Crewmembers will be evaluated in the flight crew stations from which they are designated to perform flight duties.

          (b).  During APART evaluations, crewmembers will demonstrate proficiency in at 

least one (1) 3000 series tasks.

          (c).  The Senior SP/IP assigned to the detachment should receive a standardization flight evaluation annually from DES, OSACOM Standards, or their designees.

       (5).  Co-pilot (CP):  There is no evaluation requirement to perform CP duties and log CP flight time.  To log CP time, the crewmember must be briefed by the Commander and be performing duties IAW AR/NGR 95-1.

       (6).  Pilot (PI):
          (a).  Meets PI requirements of AR/NGR 95-1 and NGR 95-210.

          (b).  Is positioned at the controls of an aircraft designated as his primary or alternate/ additional aircraft.

       (7).  Pilot-in-Command (PC):  All prerequisites for PI must be met plus the following: 

          (a).  Be designated RL 1 in the appropriate aircraft.

          (b).  Unless previously designated as a PC in the C-12, PC candidates will have flown with the detachment for no less than one full year (four seasons).

          (c).  Selected by the commander to receive training as a PC in all aspects of planning and executing OSA missions.  

          (d).  Upon completion of the PC training, the PC nominee will be evaluated by the detachment IP/SP.  In addition to technical proficiency, the evaluation will place emphasis on the crewmember's decision-making ability, knowledge of flight regulations and procedures, crew coordination, and the OSACOM and Detachment SOP’s.

          (e).  Upon successful completion of the PC evaluation, the will update DA Forms 7120 and 7122 IAW Commander’s Guide.

          (f).  Termination of PC Status.  Termination of PC status will be at the discretion of the Commander or as required by RL designation.

          (g).  A Detachment crewmember who has not flown a mission within the previous thirty (30) days, cannot act as the Pilot-in-command (PIC) on a service mission until evaluated in base tasks by an SP/IP.

       (8).  Instructor Pilot (IP).  Qualified IAW the requirements of paragraph 4-26 of AR/NGR 95-1 and:

          (a).  Be selected by the Commander based on a standardization flight evaluation.

          (b).  The evaluation will include an oral or written exam covering all ATM oral subject areas and a flight evaluation of all base tasks, designated special/mission tasks, and all additional tasks IAW the Commander's Task List.  The evaluation will be conducted from both the pilot and co-pilot stations.  Additionally, those tasks with an X in the night column of table 5-1 of the appropriate ATM will be evaluated at night.  The Detachment IP/SP, OSACOM Standards SP, or their designee will conduct the evaluation.

       (9).  Standardization Instructor Pilot (SP). All prerequisites for an IP must be met plus the following:

          (a).  Be selected by the Commander based on a standardization flight evaluation.

          (b).  Complete a SP evaluation consisting of an oral or written exam covering all ATM oral exam subject areas and a flight evaluation conducted by an OSACOM designated SP IAW the ATM.  The evaluation will include all base tasks, designated special/mission tasks, and all additional tasks IAW the Commander's Task List.  The evaluation will be conducted from both the pilot and co-pilot stations.  Additionally, those tasks with an X in the night column of Table 5-1 of the ATM will be evaluated at night.

       (10).  Instrument Flight Examiner (IE). Qualified IAW the requirements of AR/NGR 95-1 and:

          (a).  Be designated as PC in the appropriate aircraft unless performing IE duties from a non-flight station.

          (b).  Be selected by the Commander based on an instrument flight evaluation.  The instrument evaluation will be conducted by an IE IAW the appropriate ATM to include the ability to evaluate and give instruction and evaluation will be conducted from both flight stations.

       (11).  Maintenance Test Pilot (MP).  MPs will be selected by the Commander based on demonstrated judgement and proficiency.  Detachment MPs will be selected only from full-time IP’s.  MPs will conduct maintenance test flights (MTF) in accordance with OSTM 01-06.

       (12).  Medical Officer (MO.  OSACOM has no additional qualification requirements for MOs.  MOs from other units are authorized to perform crewmember duties with a Commander briefing and duty designated to be performed from a non-crew station.

      (13).  Contractor Personnel.  Qualified IAW the SOW LCCS C-12 and the COR Handbook.  Training records will be maintained on all contractor personnel to reflect training for engine starts, runups, aircraft taxiing and MOC’s.

    q.  Administrative Procedures for Flight Duty Appointments:

       (1).  Upon designation as RL 3 (PI), except due to re-designation to RL3 because of a training deficiency, successful completion of RL 2 (PI), RL 1 PI, PC, IP, SP, or IE evaluation, the Commander will:

          (a).  For newly assigned crewmembers:  Prepare a new DA Form 7120 with the correct duty designations in the duty designation section.  Complete “Local Orientation Briefing Form”, Annex G.

          (b).  Additional Designations: Initial/Date the new duty designation in the duty designation section of DA Form 7120.

          (c).  Flight duty designations updates on the DA Form 7120 must be signed/initialed by the commander on the DA Form 7122.

       (2).  Flight duty designations (DA Form 7120) are universally valid for all crewmembers operating under the OSACOM SOP.  When crewmembers are scheduled to fly an aircraft not assigned to their unit, the following actions will be taken:

          (a).  The crewmember will present his IATF to the gaining commander.

          (b).  The gaining commander will review the IATF for crew designation (DA Form 7120), aircraft qualifications, restrictions to flight and current DA Form 4186 and altitude chamber currency.

          (c).  If satisfied with the crewmember's qualifications, the Commander may release him for flight.

          (d).  If the gaining commander imposes local requirements (local area orientation, reading file review, safety meeting minutes review, training in a specific task), the new requirements must be posted on the DA Form 7120-3 and initialed by both the commander and crewmember.

          (e).  Complete “Local Orientation Briefing Form”, Annex G.

       (3).  If a Commander/Supervisor changes a crewmember’s duty designation for any reason, the action must be posted on the DA Form 7120 and a comment on the DA Form 7122 is required.

       (4).  IAW FM 1-300, a copy of the DA Form 7120 will be posted in the “ORDERS” section of the individual flight records folder only for IP, SP, MP and IE for flight duty designations.  Other duty designation orders are not required or authorized.

      (5).  Flight physical date will be posted on DA Form 7120 for tracking purposes.

    r.  Local Training Area:

       (1).  The local training area will extend outward from the home station a distance equal to one hour at normal cruise true airspeed.  Due to the remote geographic nature of Nevada, the training area also extends south to Las Vegas, NV. Noise abatement N/A to FW acft at Stead

       (2).  Approval authority for RON training flights is the Detachment Commander in conjunction with the SAAO.  Per Diem and TDY funds expended on a RON training flight are the responsibility of the state.

       (3).  Training flights conducted during a stopover OSA mission will be approved by the Commander and will not exceed the mileage or geographical limits (6-5 r (1) above) of the stopover location.

       (4).  The OSAA S3 must approve training flights outside the Local Training Area.  Units requiring training flights outside the Local Training Area must submit a written training plan for the flight(s) along with the request to the OSAA S3. 

       (5).  See Annex J “Local Flying Area and Rules.”

    s.  NBC Training:  Flight training with NBC gear is not required.

    t.  Synthetic Flight Training System (SFTS) Training:

       (1).  Crewmembers are restricted from performing aircrew duties for a period of eight (8) hours after flying a simulator.

       (2).  Illness or severe disorientation from flying a visual simulator will be reported by the crewmember to the flight surgeon.

     u.   Low Pressure/High Altitude Training:

       (1).  Training will be scheduled by each unit as required by the Commander’s Guide and documented in the miscellaneous section of the IATF and on that year’s 759 closeout.

       (2).  Procedures for crewmembers whose low pressure/high altitude currency lapses can be found in FM 1-301, Appendix 3.

       (3).  IAW FM 1-301, extensions are not authorized.  Waiver of the time period is not authorized.  Crewmembers will not be scheduled to fly until meeting the refresher training currency requirements of FM 1-301.

    v.  Fratricide Training. 

       (1).  Purpose:  To inform crewmembers of the threat of fratricide and the prevention of fratricide on the modern battlefield.

       (2).  Objective:  As a minimum the training should consist of the following topics:   

          (a).  Definition of Fratricide.

          (b).  Transponder Operation.

          (c).  Thorough METT-T Planning Importance.

          (d).  Situational Awareness.

          (e).  Precise Navigation and Timing.

(f).  Positive Liaison with Ground Units.

          (g).  Coordination with Adjacent Units.

          (h).  Positive Control of Fire Support.

          (i).  Coordination with Joint Services.

          (j).  Airspace Operations and Restrictions.

          (k).  Preventing Fratricide from Onboard Weapons.

    w.  Environmental/Uniques Factor Training Program:

       (1).  Environmental/Uniques factor training will be conducted during initial crewmember                     in-processing.  Training will be accomplished prior to progression to RL 1.  The unit SP/IP will keep the commander advised of particular aviator needs for additional exposure to a particular environment before progression to RL 1.

       (2).  Specific aircraft procedures will be IAW those 3000 series (environmental) tasks listed in the ATM. 

       (3).  Recurrent/Annual training will be accomplished during required academic training.

    x.  Aeromedical Training Program:  In order to meet the requirement for continuous 
aeromedical training as outlined in FM 3-04.301, the following subject areas will covered:

       (1).  Altitude Physiology:  Will be covered at a minimum of every three (3) years during “Low Pressure, High Altitude Training” at Fort Rucker, AL, or at other approved locations. 
       (2).  Spatial Disorientation:  Subject matter will be taught every two (2) years (years 

ending with an even number).

       (3).  Noise in Army Aviation:  Subject matter will be covered annually during “Hearing Conservation” class.

       (4).  Night Vision:  Subject matter will be covered annually during “Night Flight” class.

       (5).  Illusions of Flight:  Subject matter will be taught every two (2) years.

       (6).  Stress and Fatigue:  Subject matter will be taught every two years.

       (7).  Protective Equipment:  Subject matter will be taught every two (2) years.

       (8).  Health Maintenance:  Subject matter will be taught every two (2) years.

       (9).  Toxic Hazards:  Subject matter will be taught every two (2) years.

    y.  Safety and Standardization Committees:

       (1).  Committee composition:

          (a).  The Detachment as a whole is the unit Safety Committee.

          (b).  The Detachment Standardization Committee consists of the Commander and the Senior SP/IFE.

       (2).  The Commander will designate members in writing and by position.
       (3).  Scheduled meetings:

          (a).  The Detachment Safety Committee and Fixed Wing Standardization Committee will meet quarterly.

          (b).  The Detachment Commander and unit SP hold membership in the State Stand Board and will meet semiannually or at the call of the SAAO.

          (c).  Copies of both the written member designations and minutes of the meetings will be forwarded to the SAAO for his/her review.

          (d).  Minutes of the meetings of the Safety and Stand Boards will be filed in the Detachment files.

    z.  Academic Training Program:

       (1).  All crewmembers will receive periodic academic training.  Attendance will be monitored and make up classes scheduled as required.  Table 2 below details requirements.

       (2).  A lesson plan will be prepared for each class.  The lesson plan will be given to the Detachment operations NCO and annotated on electronic spreadsheets see: www.flyosa.com virtual office. Attendance/make-up roster will be annotated upon completion of the training.

TABLE 2, ACADEMIC SUBJECTS

Quarterly
Semiannually
Annually
Annually
Annually

AASF Safety Briefing
Weather Briefing
Aeromedical (see SOP, Chapter 4, para 26, for subject areas)
Mountain Operations
International Flight


ALSE
Aerodynamics
National Airspace
ASE


Fire Prevention
Aircraft Systems
Night Operations
HIRTA



Emergency Procedures
Environmental Tasks
Fratricide Prevention



Emergency Egress
Threat
PPC



Jepsen Charts
POL Safety
OHR Training



Cold Weather Operations
Radiological Protection
Thunderstorm/     Turb Avoidance



Desert Operations
Long Range Nav Equipment


       (3).  Required academic training procedures.

          (a).  A training binder and documentation recorded on the virtual office program; www.flyosa.com  will be kept in the Operations office containing lesson plans covering academic training subjects.  Detachment personnel, who were absent for meetings, will refer to the virtual office program on www.flyosa.com or the Operations  binder, review the enclosed lesson(s), then initial and date when completed.

          (b).  Detachment personnel will drill the first weekend of every month unless mission requires a split assembly.

6-6.  Unit Training.

    a.  Mission Essential Tasks List (METL):

       (1).  Execute Operational Support Airlift Missions.

       (2).  Train and Season Aviators.

       (3).  Execute Local and Worldwide Missions.

    b.  Training Guidance.  The Detachment conducts training based on guidance from the Commander, OSAA, HQSTARC NV, and the Commander Army Guard,  Nevada Army National Guard.  The Detachment Commander may elect to publish narrative training guidance.  In lieu of this, the Commander’s Task List (DA Form 7120 Series) and the Yearly Training Calendar will normally identify the Commander’s training priorities.

    c.  Training Calendar.  A yearly training calendar (YTC) will be published during the final quarter of the previous fiscal year.  This calendar will identify mandatory training days (usually one (1) drill day per month) and other specific required training attendance events.  This YTC actually meets the requirement for a short-range training plan per FM 25-100.

    d.  Training Schedules.  Based on the YTC, training schedules will be conducted according to the following principles:

       (1).  Instructors will develop written lesson plans in the Task, Condition and Standard format.

       (2).  Attendance rosters will be completed for each individual class via documentation on the virtual office program www.flyosa.com .

       (3).  The lesson plan and attendance roster will be turned in to Detachment operations when complete.

       (4).  As necessary, evaluations and after action reviews will be conducted, with written records filed in operations.

    e.  Schools, MOS Qualification and Leader Development:

       (1).  Aviation crewmember schooling is scheduled and funded by OSACOM.  The Detachment operations NCO maintains the unit MOS qualification status through inputs to the AMIS system, which is regularly uploaded to OSACOM.  Close coordination is maintained between the OSACOM S3 and the Detachment Commander to insure required courses are provided when needed.  When a slot is determined to be available for our Detachment, the operations NCO will insure that all required paperwork is completed and forwarded through the HQSTARC, NV Schools Officer/NCO to OSACOM S3.

       (2).  General leadership development and promotion related schooling is scheduled through the HQSTARC, NV schools training officer/NCO for Operations and Training.  The Detachment Commander will work closely with the Operations NCO to identify and satisfy unit requirements in a timely manner.

       (3).  Leader development is an ongoing process incorporating the training events listed above and the actual assigned duties within the Detachment.  Regular rotation of duty positions among assigned aviators will occur as resources allow. Aviator tracking and increased responsibilities are a natural event for officer military education.  NCO development will be fostered through opportunities to develop and direct training, manage mission flow during AT and UTAs, as well as assigned tasks through HQSTARC NV.

    f.  Required Training:

       (1).  Physical Fitness:

          (a).  Detachment personnel will conduct physical training on their own to maintain the degree of physical fitness necessary to meet the standards of the APFT.

          (b).  M-day personnel will take the APFT once yearly according to Detachment 45 training schedule.  AGR personnel will be tested twice a year.

          (c).  Height and weight measurements will be taken at each APFT.

       (2).  Common Task Test (CTT):

          (a).  IAW AR 350-41, Chapter 7, paragraph 7-5,c., all Reserve Component soldiers in skill levels 1 through 4 will take the CTT every two (2) years, or more frequently if desired by the unit commander.

          (b).  Training for common task/skills will be planned throughout the year and indicated on the YTC and training schedules.  The Detachment operations NCO will normally be responsible for this training.

       (3).  Weapons Qualification.  The Detachment TDA does not authorize any weapons. However, Detachment 45  Aviators, NCO and enlisted personnel will conduct annual marksmanship training and qualification with HQSTARC NV or other NVARNG units.

       (4).  Nuclear, Biological and Chemical (NBC) Training.  The Detachment TDA does not authorized personal protective masks or other NBC equipment.  Training on NBC tasks will normally occur as part of the Common Task Test.

       (5).  Army Modernization:  The majority of new equipment training will be oriented toward our fixed-wing aircraft.  As such, training on newly fielded or upgraded systems will be done under the Aircrew Training Program described above.

       (6).  Mandatory Unit Briefings.  Mandatory unit briefings will be accomplished as reflected on the monthly training schedule.

Table 3 Required Briefings

Subject
Interval

Sexual Harassment
Annual

Mobilization
Annual

SAEDA/OPSEC
Annual

Satisfactory Participation
Annual

Physical Security
Annual

Equal Opportunity
Annual

Hearing Conservation
Annual

Environmental Compliance
Annual

Unit Fire Protection
Semi-Annual

Blood Borne Pathogens
Annual

OHR Training
Annual

Domestic Violence Amendment
Annual

    g.  Procedures for Creating Detachment Training Mission Numbers.

       (1).  Purpose.  To establish standard operating procedures for creating a mission number for training flights.

       (2).  Description.  Create generated training missions as follows:

          (a).  Digits 1 to 3, unit organization code: N3H

          (b).  Digits 4 to 7, the four digit Julian date, i.e. 8 May 02 is 2128 (last number in year followed by the Julian date).  N3H2128

          (c).  Digits 8 to 9, the sequence number of missions for that date, i.e. 01 is first, 02 is second.  N2F212801  

       (3).  LFR for Training Mission:  Submit a Logistics Flight Record (LFR) for all training missions flown.  This is essential to ensure accounting for all flight hours.
    h.  Procedures for Scheduling a Training Flight.

       (1).  Purpose.  To establish standard operating procedures for scheduling a training flight.

       (2).  General.  The scheduler will block the aircraft status code “T” (Training) when the nature of the training prevents the transport of passengers and/or cargo (i.e. Emergency procedure training).  When passengers and/or cargo may be transported, the scheduler may enter a flight request into JALIS using PUJC 26PX, indicating one pound of cargo.  (The JALIS system will not recognize requests without passengers and/or cargo.)  These missions do not have to be submitted by a validator.  JOSAC may then combine a routine training flight with a passenger request for optimum use of aircraft.

       (3).  Responsibilities.  

          (a).  JOSAC.  Matches up training flight requests with passenger requests when possible.

          (b).  OSAA Quality Assurance Branch personnel.

             (1).  Monitor coding of aircraft to prevent abuse of the aircraft status coding system.  

             (2).  Perform quality assurance checks and pass requests for aircrew training under PUJC 26PX.

          (c).  Detachment 45.

             (1).  Enter the aircraft status code “T” (Training) or submit a flight request with PUJC 26PX, as appropriate.

             (2).  Create a unit-generated mission number for code “T” Training (as described in paragraph 7 above).

             (3).  Submit the LFR upon mission completion. 

             (4).  There is a real potential for misuse of the aircraft.  The aviation unit will not submit a 26PX flight request and then coordinate directly with the passengers.  This is a violation of the governing DOD Directives.  Only JOSAC can schedule CONUS OSA missions carrying passengers and/or cargo.
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